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PURPOSE

The purpose of this Teacher Evaluation Systern is to:

Improve the overall instructional program.

Promote more effective communications and high levels of frust between teachers
and administrators.

-Motivate teachers to a higher level of performance .

Identify and promote effeciive teaching.

Improve the school district’s credibility with the community

Provide the primary focus for training evaluators and unproving thelr instructional
leaderb[z:p_

Provide information for use in creating a staff development program,

Provdde informa %Em* 0 be used in awarding confracts.
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Keep the school systems in compliance with state ma

CRITERIA

The development of the Teacher Evaluation System was guided by the following criteria-

1

inciudes performance criteria that are supported by relie
Is correlated with the scheol district's philosophies, goals. and objectives

d performance cutcomes in a

Communicates expecied performance | procedures,, a
way that is easily undersiond.

Matches teacher performance criteria to standard teaching nractices
’ 250

Focuses on the performance and improvement of the individual educator.

Includes performance criteria that are measurable and/or observable

Provides for documentation of results thar ave valid, reliable. manageable, and
easily undersiocod.




8. Is manageable with regards to resources, expertise, and time.

9. Establishes procedures that minimize the disruption of teaching, learning,

and school management.

10.  Provides for a self-assessment using the same performance criteria as used
by the evaluator.

1. Integrates an evaluation process with staff development on teaching and
learning.

12, ‘E:rsxab'ﬁshes an evaluation cycle that imcludes both formative and
“summative evaluation strategies and activities. -

13.  Provides for a team approach (evaluatee and evaluator) to designing and
implementing improvement plans. '

14, Meets all requirements set by the state.

15, Identifies teachers with exceptional performance. ;

SYSTEM

The evaluation system begins with pre-evaluation activities and ends with the
development of a plan for improving teaching. The system is individualized for each
teacher and, except for orientation, which may be accomplished in a group sefting, all
activities involve the individual teacher and evaluator(s). This section of the manual
describes the overall system (See figure 1 for schematic of system). Procedures are
presented in a separate section. :

Al

PRE-EVALUATION -~ A stage of the sysiem consisting of activities that prepare
teacher for a mew evaluation cycle.  Activities are categorized either as

“orientation” or “conference.”

Teacher Orientation ~ All teachers will be provided information and an
opportunity for discussion conceming the evaluation system to include:
performance criteria, procedures, and priorities. Orientation is required for ALL
NEW TEACHERS to the school districts and for all teachers currently being
evaluated. In the event the evaluation system is altered, all teachers will be
REQUIRED to attend an orientation session. The intent of the orientation is for
teachers to become knowledgeable of the evahuation systern and any priorities set
by the school districts and/or school and to reduce any excesstve anxiety that may
exist among teachers. The orientation sessions may be conducted individually or
in graups at either the school or district levels, but no later than the end of the first

month after reporting for employment for each schaol year.




B. FORMA’ ?E'VF EVALUATION - A componen

Pre-Cbservation Conference - Evaluatoris} and eijaéuaiee meet to make specific plans
for a classroom observation session. The conference is required for:
Fully certified teachers new to the distric
Teachers on a one-year evaluation cycle
Teachers with continuing contract status that are due an evaluation
Teachers being re-evaluated as deemed necessary by the evaluator(s)

Evaluators MAY hold pre-observation conferences with other teachers. A pre-

observation conference is recommended for teachers having major problems in the
classroem or who feel threatened by the evaluation process.

ives the evaluator

nt of the systern which veg
1o observe the teacher in the classroom and 1o inferact with the feacher about the resulis,

Each formative evaluation willi

{Observing the teacher and students in the ir

Documenting specific information for interacting with teacher:

Analyzing the resulis in preparation for a conference with the teacher:

s and needs {o xp;;;vw*} ant.

Conferring with the teacher 1o identily

% : S i oy .
g strengthening specific skills and pro-

i

Developing strategies for improvement, inciud
viding positive reinforcement and

Assisting the teacher witl implementing sirategies an @ activities

oy the procedures deseribed in this
: gvaluator in

~s owill be defermineg

The number of ohserval
manual. The results of all
developing the summatiy

o)
formative observations WiLL be « -onsidered by i
ey gport

SUMMATIVE EVALUATION

system which leads to a summary of
evaluation results gathered during fi f:oi;:":% svaluation cvck

Ir marks the end of the
ce criteria and a plan
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Summative Report - The evaluaior will complete 2 report rating the teacher on all
iy the periormance of

werformance criteria. with :}pr‘mp, iate statements fo help clar
the evaiuatee. The report will be shared with the ee‘\:aiuawe at a canference o follow the
final observation session.

Final Conference - Bvaluatee and evaivator will meet 1o discuss the evalualee's per-
formance during the tolal evaluation cycle. Both strengths and needs for improvement

will be discussed.

A general plan for improving the performance of the evaluatee during the next evaluation

cycle will be developed. i there is some question about the future employment of the
evaluatee based on the evaluation resulis, it WILL be discussed during this conference.




Do IMPROVEMENT PLAN - A written plan for improvement of knowledge and/or skills
needed by the evaluatee fo demonstrate a higher level of effectiveness. The plan will be
more comprehensive and iong-range than the improvement plans addressed during the
formative stage of the system. It will assist the evaluatee in taking steps to improve and
give direction to the evaluator for providing assistance during the new cucle,

FIGURE 1 - TEACHER EVALUATION SYSTEM SCHEMATIC)
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PROCEDURES
EVALUATION SELECTION

The teacher avaluation system is individualized in that ench teacher is evaluared indepeﬂden&y of all other
teachers including observation, conferences, report, and planming for improvement,

The evaluation of teachers and administrators will be scheduled as follows:

Non-Tenured Teachers  Annually

Tenured Teachers Bvery Three Years or As Deemed Necessary for
Unsatisfactory Performance
Adminisfrators ‘ Annually (summative only}

Approximately ore-third of the temured teachers at each building (and district) will complete their
formative and summative evaluation each year,

Each Fvaluation will include formative observation evaiumtions. appropriate conferences, 2 sunmative
evaluation and an improvement plan. A schedule for teacher evaluations will be published annually by the
building level principal and posted at the beginning of each school vear.

EVALUATEE

Bvalustees for the evalation system include all certified employees assigned 1o 2 schooi including pert
tirne employees.

EVALUATOR

Superintendent, principals, assistant principals, and other administrators designated by the superiniendent
shail serve as evaluators of the school emplovees covered by the teacher evaluation system,

The immediate supervisor of the certified school employee shail be designated the primary evaluator.
Additional training adwministrative personnel may be used to observe and provide information to the
primary evaluator. If requested by the teacher, observations by another teacher trained in the teacher’s
content area or by cumiculum content specialists shall be provided The selection of the thied pary
ohserver shall if possible, be determined through mumal agreement by evalvator and evalustee, A teacher

who exercises this option shall do so. in writing to the evaluator, by ng later than February 135 of the
academic vear in which the summative evaluation occurs. I the evaluator and evaluatee have not asreed

upon the selection of the third party observer within five working davs of the teacher’s written rgg]gesg the
evaluator shall select the third party observer,

- OBSERVATIONS

All evaluatees SHALL be observed no less than two times - two formative of which one MAY be
summative. The maximum nomber of observations and lengths of visits for all evaluatees are at the
discretion of the evaluator. A pre-cbservation conference is required for,

~Fully certified teachers new to the school disirict;

-Teachers on a one-year evaluation cycle;

~Teachers with contiruing contract status and scheduled for an evaluation, and

-Teachers being re-evaluated as deemed necessary

Cbservation of a complete teaching segment is REQUIRED during each classroom visit for smmnatwe
evaliration purposes.




DOCUMENTATION AND REPORTING

The results of each observation shall be documented by the evaluator in preparation for a conference with
the evaluatee, All formative and summative evaluation reports shall be in writing and on official report

. forms provided by each school district. During the cycle, the evaluatees shall be rated on each performance

indicator. A copy of the reports (formative or summative) will be provided the evaluatee during the
conference. All reports will be signed by both the evaluator and evaluatee to confirm that the report has
besn completed and reviewed by both parties.

CONFERENCE

The evaluator shall hold a conference with the teacher following each observation.

During the formative stage. the evalnator shall hold 2 post obséwatien conference with the evalnatee within
one week after the observation to discuss zhe result and to develop strategies for follow-up activities. A
written report is REQUIRED.

Druring the summative stage, the post-conference will incinde review of the summative evaluation results
and development of the improvement plan. Al conferences shall focus on both sirengths and needs for
improvement and shall lead to follovup from the evaluator and others who may provide assistance to
teachers. A written report is REQUIRED,

TEACHER PERFORMANCE CRITERIA

The standards for measuring the performance of teachers are called Performance Criteria.

To enhance communications and management, all performance criteria are grouped under five (5) generat
headings called Performance Areas. To assure greater ciarity and a more reliable evaluation system, each
performance criteria is more specifically described by an attached set of Indicators.

While the indicators will contribute o understanding the performance of the siandards, #t 15 the
performance criteria that will be the primary focus of the evaluation system.

INSTRUMENT

The instrument is designed to facilitate the evaluation process. [f serves as both a rating system and a
summiative report |t provides for rating the teacher against individual performamce criteria. For each
criterion there is a set of indicators and a rating scale. Topether they assist the evaluator in assessing,
recording, and cormmunicating specific strengths and areas for improvement. The evaluator observes the

evaluatee using the criferia and indicators as a basis for the observation and analysis of the teaching

Indicators serve, in part, as evidence the performance criteria have been met Indicators that have been

" exceeded and those that have fallen short of expectations are identified

.t




After all data has been considered, the evaluator rates the evaluatee by selecting a descriptive
statement that most nearly matches with the evaluation resufts,

The raling scale is comprised of four separate descriptions of teacher behaviors:

& - Quistanding/Exceptional :
4 - Appropriate/Effective/Above Average
3 - Average/Needs improvement

2 - Below Average/ineffective

1 - Inadequate/Unacceptable

0 ~ Not observed

Space is provided for written comments that will help clanify the rating and identify indicators not
observed. Space is also provided at the end of the report for written comments from the
evaluator(s).

Opportunities for the evaluatee to react in writing to the evaluation resui’ts are provided on a
separaie document.

FORMATIVE EVALUATION REPORT

The evaluatee will be provided a report each time a formative conference is heid. The report will
include an Qverview of the most effective teaching behaviors observed and suggestions for
improvement. Improvements can range from expanding advanced ieaching skills to adding
those that are very basic to effective teaching.

The repori will serve as a basis for the conference but will nol necessarily include all of the
details discussed with the ieacher. The evaluatee shall be provided a copy of the formative
report which shail be signed by both the evaluatee and evaluator. The signatures verify that
each person had the opportunity {o study the report and to discuss its contents in 2 conference.
The signature of the evaluatee does not indicate agreement nor disagreement with the
evaluation results or suggestions, only that the procedure has been followed.

SUMMATIVE EVALUATION REPORT

A summative report will be completed at the end of sach evaluation ¢ycle. Each performance
criterion is evaiuaied independently of all others. Since sach criterion has a separate set of
descriptors and rating scale, the results of the summative report are used as a basis for an
improvement plan. The evaluatee will be provided an opportunity {o react in writing to the total
summative report. Teacher reaction forms, if needed, can be obiained frorn the evaluator. One
copy of the reaction form shall be attached to the summative report. Each party signs and
receives a copy of the summative report. Summative and formative evaluation reports shall
rermain on file i the principal’s office and in the office of the superintendent.
e




IMPROVEMENT PLAN

-The evaluatee and evalugtor shall joimly develop a plan for upgrading the knowledge, skills, or
performance of the evaluatee. Summative evaluation results should be used as a basis for setting priorities,
Officiat forms provided by the school system shall be used for providing a written description of the plan,
to be completed within the next evaluation cyele (MDE Form TE-14). Both parties shall sign the plan and
each shall retain a copy. The growth plan shall be reviewed annually.

The evaluation and assistance provided the gvaluatee during the next cycle should not be hmﬁed to the
comtent of the plan. Individual growth plans should align with district improvement plan.

The following items are inciuded in the improvernent progran:

TEACHING PRACTICES TARGETED FOR IMPROVEMENTS - Knowledge, skills,
experiences, eic., nceded by the evaluatee to demonstrate a higher level of performance. There
should be a high correlation between the teaching practices included in the improvement plan and
the resolis of the summative evaluation  Plans for corrective actions should be inclonded

OUTCOME DESIRED — The performance expected of the evaluatee after having participated in
an imprevement program,  Outcomes should be specific, measurable, and directly related to needs.
One outcome may meet several needs or, if the needs are written in general statements, more than
one cutcome may be required to address a single need. Outcomes should be written so as to place
the responsibility for the ouicome on the evaluates. The evaluaror will place initials in the *~¥ 7

* columnn to indicate that the objective has been met. Objectives not met MUST be carried forward
to the next evalvation period.

ACTIVITY ~ Action, fraining, or experience that will aid the evalnates in meeting the outcomes
desired. Activities could vary from rexding a professional publication to participating in an
mtensive training program. Agtivities should be realistic, cost effective, and directly related to one
OF More outcomes, '

METHCD OF EVALUATING OUTCOME - A description of how each outvome will be
evaluated If the outcome is 1o be a product, then the product should be identified 1f the ocutcome
is to be improved skills, the method for determining how the pezfamzance wiil be measured should
be described (i.e., interview, observation, and written response).

*Shouid even more detailed plans be neaded in order for evaluatee 1o impmve 10 continue empioymem,
these more detailed plans will become a Corrective Action Plan

CONTRACTUAL STATUS RECOMMENDATION

Following completion of the summaiive evaluation report the evalnaior shall complete a contractual status
. recommendation form (MDE TE-15) and forward it 1o the Office of the District Superintendent. The form
will report the number of times the evaluatee was cbserved and the evaluator’s recommendation for
employment status. Both the evaluator and evaluatee shall sign the form.,

NG




APPEALS PROCESS
An appeals panel is established in accordance with KRS 156.101 and 704 KAR 3:345

ELECTION - Two members of the panel shall be elected by and from the certified employees of .
the District. Twe alternates shall also be elected by and from the certified employees, to serve
in the event an elected member cannot serve. The Board shall appoint two certified employees
and one alternate certified employee to the panel,

TERMS - All terms of panel members and alternates shall be as follows: the member receiving
the most votes shall serve for three (3) year; the member receiving the second highest number
of votes shall serve for two (2) year; the member receiving the third highest number of votes
shall serve asan alternate for three (3) vear: the member receiving the fourth highesi number
of votes shall serve as an alternate for {wo (2) year; the Board-appeinted member and alternate
member shall serve for two (2) year. Al terms shall run from July 1 to June 30. Members may
be reappomiced or ve-elected. ' -

CHAIRMAN - The chairman of the panel shall be elected annually by the panel members.
CONFLICTS OF INTEREST - No panel member shall serve on any appeal of which hefshe was
the evaluator or the evaluatee. Whenever a panel member or panel members immediate family
appeals 1o the panel, the member shall not serve for that appeal. Immediate family shall
wmelude {ather, mother, brother, sister, husband, wife, son, daughter, uncle, aunt, nephew,
niece, grandparent, and corresponding in-laws.

APPEAL TG PANEL - Any certified employee who believes that he or she was not fairly
evaluated on the summative evaluation may appeal to the panel within five (3) working days of
the receipt of the summative evalualion. '

APPEALS PROCESS - The appeals process includes (1) the right w a heéring, {2) the
opportumity to review all documentation subniitted by both parties reasonably in advance, and
{3) the right to presence of chosen representation.

APPEAL FORM - The appeal shall be a written notice signed by the appellant stating why the
appeul 18 being made and giving permission 1o the pane! w review evaluation records,

HEARING PROCEDURES - The chairperson shall determine the time, place and procedures
for the hearing. Consideration by the Appeals Panel shall represent an intermediate slep to
tuke place prior o review of an appeal by the Superintendent. Certified employees shall submit
a written request for a hearing to the chairperson of the Appeals Panel. Description of speeific
complaints and grounds for appeal must be submitied with this reguest, The Appeals Panel
shall review the complaint and determine il 2 hearing shall be granted. If a hearing is granted,
all involved parties shall have an opportunity to speak before the panel. The panels decision
shall be submitted to the Superintendent within ten (10) working days after the hearing. Il a
hearing 1s not granted, all parties shall be notified by the panel chairperson within five (5)
working days afler receipt of the appeal.

BURDEN OF PEOOF - The certified employee appealing 10 the panel has the burden of proof.

Thie evaluator may respond t any statemenis made by the employee. and may present written
record which support the summative evaluation,

10




PANEL RECCOMENDATIONS — The pans) shall issue a recommendation to the district
Superintendent within fifteen {15) working days from the date that an appeal is filed In the case
of appeals of evaluations conducted by the Superintendent, the panel shall report 1o the Board

SUPHERINTENDENT -~ The Superintendent shall receive the panei’s recommendation and cause it
to be attached to the original evaluation form and filed in the employee’s personnel file. The
Superintendent may hold a hearning, order ancther evaluation by a second certified evaluator,
and/or take such actions as hefshe deems necessary. In the case of a sew evaluation, both
avaluations shall be included in the employee’s personnel file with appropriate annotations. The
Superintendent shall notify all parties of his'her decision within ten (10) working days after receipt
of the Appeals Panel’s recommendation. '

{2) The Kentucky Board of Education shall appoint a commirtee of three (3) state board members to serve
on the State Pvaluation Appeals Panel. Its jurisdiction shall be limited to procedural matters already
addressed by the-docal appeals panel required by KRS 136.557(5){156.101(10)]. The pane! shall not have
jurisdiction relative to a complaint involving the professional judgmental conclusion of an evaluation, and
the panel’s review shall be Hmited to the record of procesdings at the local district fevel.

(b) No later than thirty (30) days after the final action or decision at the local district level, the certified
employee may submit a written request to the chief state school officer for a review before the State
Fvaluation Appeals Panel. An appeal not filed in a timely manner shall not be considered. A specific
description of the complaint and grounds for appeal shall be submitted with this request.

{c) A brief, written statement, and other documents which a party wants considered by the State Evaluation
Appeals Panel shall be filed with the panel and served on the opposing party at least twenty (20} days prior
to the scheduled review.

{d) A decision of the appeals shall be rendered within fifteen (15) working days afier the review.

{e} A determination of noncomphiance shall render the evaluation void, and the employee shall have the
right {o be reevaluated. :

RETENTION OF RECORDS

A performance evaluation file shall be established for each teacher by his/her evaluator, The evaluator
~ shall maintain that file in his/her office for the duration of time that the teacher remains his/her subordinate.
If a teacher is transferred to another school the principal who has the teacher’s performance records shail
transfer them to the receiving principal/new evaluator, (A teacher’s complete performance record is always

" 1o be on file with his/her current evaluator

i a teacher leaves the school district’s employ, hisher file shall be kept on file in the office of the
Superintendent or destroved as per the advice of the Board Attorney.

[y
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BURGIN INDEPENDENT  CERTIFIED PERSONNEL SUMMATIVE CONFERENCE FORM

Evaluator and evaluatee discuss and compiete prior to developing the Individual Professional Growth Plan and Summative

_Evaluation Form. This document is the summary of data coliected for formative purposes such as: observations, professional

development activities, portfolio entries, products, units of study, eic.

Evaluatee/Observees

Content Area

Position

Evafu_;atorf@bserver

Date of Conference

School

S

Grade(s)

S_!andards!?erformance Criterig™™

Performance/ProductiPortiolio

Ratings

Professional Growth

TTUMors thia one {1} rating

may be chack

24

Activities

“1: Demonstrates Professional Laadership

| Meats

| Growih Neaded

2osr Not Maat

Discussed

1.1. Builds positive relahicaships within and Dewesn 5000l and COMMuUy

1.2 Promotes leadership potenial in cofieagues.

1.3, Participates in professional organizations and activiies

3.4 Writes and speaks effectively.

1.5. Contributes to the professionai snowledge and expertise about tgaching
and jeaming.

1.6, Guides the development of curficuium and inskucional malerigis *

1.7 Paricipales in policy design and develcoment al the igoal sChogt, within
professional organizations, and/or within community organizabions wath
aducalionaily refatad activities *

~1.8. Inifiates and develops educational grojects ang programs,”

5. Practices effective listening. conflict resolution. and group-faciiiaton
skills as a team membper.’

1.10 Demonsirates puncluality and goosd attendance o7 all dutias

L. 11 Adheras to school boars poficies and adminstrative proceduras,

1.12 Adheres to the state professional Code of Ethics

Standard 1 Qverali Rating for Summative Evatuation Form

g

-2 Demonstrates. Knowledge of Content . -,

i Maats .

Gl Nasdeg -

Doss Not Most

T Discussed,

2.1, Communicates s breadth of content knowledge across the disciphine]s)
o be taught.

2.2. Communicates 3 current knowledge of discipline{s] laught

2.3. Demonsirates a general knowdeage that allows for integration of ideas
and information across the disciptines

2.4 Demuonstrates an aversil knowdecge of ore's discigdine(s] that allows the
leacher 1o teach 10 the sludents’ aluiity ieveis ang leaming styles.

2.5 Connecls content knowledge (o real-world apphications *

2.6. Plans lessons and deveiops insructional material tha! refect knowiadce
of gurrent constructs and principies of the disciplinels} being faught.”

2.7, Analyres sources of factual informaticn for accuracy.”

2.8. Presents content in a manner that reflacts sensitivity to a mullicuitural
ang giobal perspective.

2.9, Collaborates with teachers in other discipiines 0 anglyZe and siructure
cross-disciphinary approaches to instruction.”

Standard 2 Overall Rating for Summative Evaluation Form

3: Designa/Plans instruction

Mauts

Growth Maeged

Uoses Not Mset

Discussed

3.1, Foouses instruction on one or mare of Kertucky's learning goals and
acadernic expactalions.

3.2. Develops instruction that requiras students o apply knowledge, skills,
and thinking procssses.

o _Integrates skilis ihinking processes, and content across SISGiphngs.

Creates and utilizes leamning sxperiences that chatlenige, moltivate and
actively involve the fearmar, ‘

3.5, Creates and uses learning expariances that are deveiopmentaliy
appropriate for learners.

3.8 Daveleps and incorporates sirateqies ihat acoress physicst, social, and
cultural and that show sensifivity o differences.

3.7, Agranges the physical classroom fo support the types of teaching and
warning that are to occur,




3.8 includes craative and appropriate use of lechnologies (e.q., audiovisual
Bquipment, COMpulers, 1ab equipment, eic.} 1o improve stutent learning,”

3.9 Davelops and impiements appropnate assessment processes.”

3 310, Securds and uses a vaniaty of aaaropnaee school and community
resgurces (o suppon lsaming.”

3,11, Develops and incorporates learming exganiences hat erceurage
students 1o be adaptable, fexible, resourceful, and creative

3. 12. Uses’ xriowiadge acquired from past teaching experiences o anbc:sa te
instrustionai challenges.

Standard 3 Overall Rating for Summatsv& Evaiuation i’—’crm

- 6:_Assesses and Communicates Learning Results

‘4 CreatesiMaintains, Leaméng Climate - Mesly. | Growh Needed - | Doss Not Mast-§
4.1 Communicales with ang chaenges sixdents in a suppomw manner and
- provides students with constructive. feedback
4.2 Maintaing posilive Classroom interaction by establighing apprapriate
-expectations during group achivities,
4.3. Shows consistent sehsitivity 1o individuals and responds 10 students
objectively.
4.4.- Shows: flaxibilily ang craativity in the development of dassroom
processes and instructional procadures,
4.5, iocales and organizes matenals and equipment 1o ureata an annchad
: mudtimedia environment.®
4.8, - Encouragas and supparts mdividual and group inquiry.
4.7 Uses avariety of CIassroom managemaent techniques that foster
ingividual rasponsibility and cosperation.
4.8.~ AnalyzZes and changes the classroom 1o accommadate a varety of
; _instructional stratggies
"4.9. Works with coffeagues to develop an eﬁecuv@ %eammg chmatg wathin the
schoai
‘Standard 4 Overafi Rating for Summatlve Evaluaﬂcn Form
T Impiements!?ﬂanages Instruction: i S s Meels | Growth Meedad: - 1 Does Mot Meel: 1
5 1. Comsunicales specific goais and nidh expectalions for leaming,
5.2, Conrlects eaming with student’s prior knowledge, expenencas and
...... backgrounds, and aspirations for faure roles.
3. Models/demonsirates the skiils, concepts, aftributes, andior thinking
processes 10 be jearmed. o5
i Uses and develops multinie teaching/leaming sttategies hat are
appropnate 0 studen! devefepmental lavels and actively engages
. studenis in indbidual and caoperaiive imarming axperisnces,
5.5. Frovides oppoftunities for siudents lo increase ther knowledge of |
. oultural similanties and differsnces.”
5.8, Stimulates students to reflect on their awn ideas and thoss of others.
5.7, Uses appropriale questioning strategias to help students sclve pft_)biems'
' “and think sriicatly
‘5.8, Managas student examination of social issues reiatwe to coursa content,
possible respenses, and associaled consequances.*
5.9, Demonstrates interpersanaliteam membership skils and supportive
behavior with students in faciltating instruction,
5.10. Presants diffsring viewpomts when integrabing xrmwiedgs and
- axperencas across digciplines,
5.11. Makes sffective uss of media and lachnologies.”
5.12. Makes efficient use of physical and humarn resources and fims.
5.13. Provides opportunities for stidents 1o use and practice what is leamed.
5,14, identiies student misconceptions; provides guidance; aad offers
students continuous feedback on progress toward axpectations.
Standard 5 Overall Rating for Summative Evaluation Form
‘ Mears. | Growth Meeded - | Coss.NatMest I - Discussed . -

6.1, Selects and uses approgriale assessments.

6.2. Makes appropriate provisions for assessment processas that addrass
social. cultural. and physical diversily,

8\3‘ Assesses studant performance using the established critena and scoring
guidas consistent with Kantucky's assessment proaram.

6.4. Provides apportunities for students 1o assess and improve their
o performance based on prior assessment results.”

. ‘Collects and analyzes assessment data and mantains up-o-date
records of student prograss, using technologies 3s appropriate.

6.6 Communicates expectations, sriteria for assessment. student progress.
and student strengiths and weaknesses to parants and students.”

Standard 8 Overall Rating for Summative Evaluation Form




- Growin Nesded -

77 Reflacts/Evaluates ‘J'eaching}uaming- R

7.1, Assesses aad analyzes ihe effectivaness of insiruclion. ©

oata

‘7.2, Makas approgriats cnanges to instruction based JDDG fesdback,.
reflechon, and assessment results,

7.3 Assesses programs and gusricula; propeses ap;}mspﬂa!e
recomemandgtions and needed adjustments.”

- Standard 7 Overall-Rating for Summative Evaluation Form
18 Coliabcrates with Collzagues/Parents/Others - NOTIREY

8.1 indiates collaboration with ihers and creales scmamm mare
“collaborstion With athers wil snhance Student [@arming.”

“f 8.2. Discusses’with pareats, siudents aﬂd gihers the purpese and sccga of
the collabarativé sffor.”

: ’aigi__"Aﬁfciﬂates axper:sa 16ns for gach csiiaberatzve evani 8 g E}ma Imes and

B4 Demonsirazes produchiva iggdership and zeam mamb&*snup skms that
faciiitate the geveldpmant of mutcally beneficai goais 8. g issue and

confhict réspiuticn.

6335. “Secures and makas use of sch:}a{ and communily resources that ;)resaﬁl
| Hiflering v;ewpcmts )

8.8, "Regbgnizes and responds appmpnate 10 djﬁafén{:as nabilites.
contibuhons, and social ang cuitural batkgrolnds.

8.7, imates. ceileagues parents. community represeniativ 24, and others o
'help dasign and implémant collaboralive ingtruchonal profects.*

8.8 Analyzes piavious Csli&i’:ma!}ve ax;}eramas :a rm;:mva fufre

- gXpenences.
8.9 Assgssesstudents! sperzai npags and caﬁai}sra'a with schoa% 5804088

B am} commishily agencies b meet. those naeds *

‘Standard 8 Overall Rating for. Summaizva Evaluatian Farm
9 Sngggas in Professional Developmant v oY SN

Grown Reieg [

. -Establishes pnosities. for pratessional giowih,

9 2‘ ‘AfiziyzEs. studanl pedormama to beéa idanbdy p(nfassmnai daveéopmem :

onpeds. }
+a. 3, Soleits. mpux frem omers in me craanan of mdmeual meessnoﬁal

gavalopiment plans.

9.4 Apphes e nsthiction the knnw!edge skifls, anzz pmcesses acquured
thraugh.sralsssional developmaeant. -

5 Modifies own. pmfessnunaf davaiapmam pian o ngmva mstruc:nunas
perfermance and toopromale studast leaming. :

Standard 3 Ovedall Raiing for Summative Evatuation Fofm

T30, Demanstrates Implementation of Technolagy ™™

10. 1. Dperates @ multimedia compumr and pen;ﬁerass 8 anstas and use 2
. watiety of soffward.

102, Udes tamminnlogy related i mputem ana aechncwgy appmpﬁaiely
- wiittan ‘and verbal corfnmunication,

. 10.3.-Demonstrates kncwiecaga of the use of. rernnoiagy it nus.ness ifdustry,

and sociaty
10.4. Damondtrates basic knowimﬁga Y mpuierfaﬂﬂﬂ?"efa’ pacs ?Md attends.
{0 simple connhdcdons and inslaflations.

10.5. Craates multimedia presentauons usmg scannérs, digital camaras, and

_video camearss.

1008, Uses the computer 1o do word processing, creaia databases ang
apreadsneets 3ccess electronic mait and the latemel make
preseniatidns.” and use other emerging echnologies o snhance
prafessional produchivily and support instnuction. :

10.7. Uses computars a:¢ other :acnnoicgms such as interactive instruction,
augin/video conferencing . and other distance fsarming applicatons lo
ennance professional productivity and supper instruction,

10:8. Requests ahd usas appropriate assistive and adaplive devices for
students with special naeds.

10.9. Designs iessons that use rechnoiogy o agdrass dwerss slmﬁem reagds
and learming styles

m 10, Practices énuitable and tegal use of compulers and ec:hnoiagy in
grofassional aclivities.

1. Facilitates the ifelong learming of saif and athers thraugh the use of
technalogy.

10.12. Explores. uses, and evaluales (BChNOIOGY r850LICAS: sehwara,
X applications, and related documentation

10.13. Applies research-basad ms!ructsonaz praclices that use computers and
other lecnnology

10.14. Uses computers and other technaology for individual, small group, and




L _ : _
BURGIN INDEPENDENT CERTIFIED PERSONNEL SUMMATIVE EVALUATION

Tenured
MNon-Tenursd

- g summanzas all the evaluation data including formative data. products and performances, portfoho materials,
professronai development actwmes conferences, and other documentation.

7 EVALUATEE _ CONTENT ARENGRAQ&S
EVALUATOR POSITION
SCHOOL
Dates of Observations 1st  znd 3rd 4th :
Dates of Conferences 1st 2nd 3rd 4th
: Ratings:
Teacher Standards: Meets ‘Does Not Meet
1. Bemonstrales Professional Leadarship
2. Demonstrates Knowledge of Cantent
3. Designs/Plans Instruction
4. Creates/Maintains Learning Climate ‘
5. Implements/Manages Instruction o
€. Assesses and Communicates Learning Results .
7. Reflects/Evaluates Teaching/Learning
8. Collaborates with Colleagues/Parents/Others
g, Engages in Professional Develonpment

10. Demonstrates Implementation of Technology
OVERALL RATING

@g».sww

lndmduai professional growth plan reflects a dasare!need to acquire further knowledge/skills in the standard numbers

chackad below:
1. 2. 3. 4, B, 8. 7. 8. 8. N/A 10

Evaluatee's Comments:

Evaluator's Comments:

" To Be Slgneﬁ After All Informatic

Evaluatee: ____ Agree with the summative evaluation
Disagree with this summative evaluation SIGNATURE DATE
Evaluator: ‘
SIGNATURE DATE
Cpportunities for appeat processes at both local and state levels are a part of the District Evaluation Plan.
E-~loyment Mesis Teacher Standards for Re-employment
. ommendation: _ Does Not Meet Teacher Standards for Re-amployment

Meets Teacher Standards for Re-employment; Not Recommended for Re-employment
Cg{i{ﬁeﬁ empioyees rmust appeal this avaluation within ime frames mandated in 704 KAR 3:34% Seclions 7, 8, 9, & locs district plan,

“Any rating In the "does not meet” column requires the development of an individual Corrective Action Plan..
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